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Transcript of Work/Employer Evaluation Form
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Subject area of training:
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QUANTITATIVE EVALUATION OF TRAINEE - according to the criteria set below, using (1 fail

Analytic skills 1 2 3 ’4) 5
IAbility to work in intensive and dynamic 1 2 3 @ 5
environment ]

Overcoming difficult situations 1 2 3 ( ,4) S
Operation with information sources, materials 1 2 3 (4) 5
and documents

Teamwork 1 2 3 4 5 \
Positive attitude towards work 1 2 3 4 (5)
(Taking responsibility 1 2 3 4 CS )/
Ability to work quickly and efficiently 1 2 3 4 (5)
Understanding/Management of situations 1 2 3 (4 ) @
[nitativeness 1 2 B 4 (i)
Communication skills 1 2 3 (l_}/) 5
Self confidence 1 2 3 (4) 5
Loyalty and confidentiality 1 2 3 4 (5)
AVERAGE SCORE OF ACHIEVED RESULTS:| 1 2 3 4 (5)




QUALITATIVE ASSESSMENT - Questions & Answers:

1. Did the trainee follow the advices for improving the performance of his/her work?

N

2. Did the trainee perform properly his/her work?
Vi

3. Did the trainee adhere to the working hours and did he/she follow the internal enterprise regulations?

N2y o d "Lng&I/O i th A peritadg %'}'tt«%«

4. Did thé trainee make an}/ progress in his/her work?

20, omd _pliowed ot otiwde, e ben  fromperiation Ko puole dat
5. /Would you hire the trainee for regular job? /
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6. Would 'y/0u hire some other students from (sending ’HEI)? {
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7. Recomméndations for better performance:
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8. Other comments:
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The trainee 3’ has achieyet 15 hasnot achieved the planned training results
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