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ECTS - European Credit Transfer System

Transcript of Work/Employer Evaluation Form
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NAME OF SENDTNG (HOME)
INSTITUTION:

,tLr..lirle as \T\,1 s? ?nsrrl}-
Denartment of A g1- t\ r S'ioe-r1
Mail address, town and countrv:
Suoervisor/ECTS coordinator: Xa.G". <{tS.T.Ae-i
Tel.:+g8f 2,\ Ls? l\2 | Fax: E-mail: 1 Dern".-L. gsa,\4,

NAME OF
STUDENT/TRAINEE:
Date and nlace of birth: 1 i(9.( e).Nt4oJa Sex: t
Matriculation date: Matriculation No.:
Year of studv: .L*s Study programme(s): nrrs€cr-oGrl Lc-s's
Subiect area of trainins: or3S€Lrl*'n ocf, Start date of trainins: [T*\ AQg\t/ z-,stb

sFinal date of trainins: l8-*A.t.AuST ?pt! Duration in months: A r<epf+\ .r*rr ILi

NAME OF RECEIVING
INSTITUTION: -s?-ra:f L-t s.g.3A e. .}eAt tc-.^

Facultv / Deoartment of g"r{) ? NC\e (le \f.} 2{-i-t <}ra A.,r-b c,-(},-1 \€ Q- J'\an A.J
Mail address. town and countrv: A.t/. 6s,-)Z O+.U dl-:trFo.S'DA HATtrrS.tSoc-br3 r-ttlc:r-)
Supervisor/mentor: I J?t r-{A.?-1rs .1^54
Tel.:-i\S[ a-\ +2,t tf o5 | Fax. I E-mail: incr .ivr^I-c.-G) sl,ben.F-,crr r*

QUANTITATM EVALUATION OF TRAINEE - according to the criteria set below, using (t fait
- 5 excellent) scale

Analytic skills 2 ) (9 5

{bihfy to work in intensive and dynami<

:nvironment
2 3 (4) 5

Jvercomine diffi cult situations 2 ) l4) 5

)peration with information sources, materials
urd documents

2 a
J w 5

Ieamwork 2 J A
a

lositive attitude towards work I z J 4 5

faking responsibility I 2 3 Aa J-/
\bility to work quickly and efficiently I z J ^

--l

Jnderstanding/Management of situations 1 2 J (4) J/
.nltatlveness I 2 J Aa $_)
lommunication skills I 2 a

-l 4 5

Jelfconfidence z a ,}+l 5

,oyalty and conhdentialirv I 2 J 4 (5
{VERAGE SCORE OF ACHIEVED RESULTS: I 2 3 4 5
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Date

QUALITATIVE ASSESSMENT - euestions & Answers:

l. Did the trainee fbllow the advices for improving the performance of his/her woik?
\^41

2. Did the trainee perform properly his/her work?

Ye1
3 ' Did the trainee adhele to the working hours and did he/she follow the dt"t""t 

""I"{ptir" 
."gulations?

YJt t mar/ a.(k/r..r t,ti+|, a Oniln 4 *,1: L" A4. Did the trainee make any'progress in his/her tzork?

/l'> , a^ rd n tt otuz.eA cy,Aat nth r/ . i - l,^c,\ hn ^-r.,-ut,' nn Vtu n,A >!y o{ or
5. "'Would you hire the trainee lor regular job?

/h, il- t"M c''ttr,< V *lne otou.r- d^ al&^i*f+,rc>
Would y'ou hire some other students frbm (sendingY{EI)?
(2",0,^ r>

{J6.

u s/', + .tl^ k
7 . Recommdndations for better performance:

Unly *o kxtfi^rn( +o /*"^^ ^-rf ,Jb^r/.v U,, {"t-t
6. \Jtner comments: .

|* q;a,o rt'/'tr nlusa,ta(Lw 1,.a cn)enk 6.'h, lho.il a^,,1 u)e A,"tot Lo.,
Con"lurion )nnA, ^ eodr.n +n(/ t o 

"X 
orzh*+ -l-

The trainee d has achiqwd#H1&Ftqf achieved the planned haining results

ntor's signatu

:e and place r
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